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The Caterpillar 

Visioning Stage

Whether initiated by a federal 
employee, stakeholder or partner, 

the partnership network begins 
with a vision 

of how we might work together to 
steward the nation’s natural, 
cultural and recreational 
resources.  

What is the need or 
opportunity?  

Who shares this interest?

What might we accomplish 
together?

USFWS



The Caterpillar 

Conceptual Stage

Build a framework for internal 
and external communication, 
participation, and decision-
making.

Discuss and define the concept 
to include who, what, where, 
when, why and how this 
partnership network will 
operate.

Bring your Partner Cultural 
Awareness!

Raise your hand if 
you’re in the 

Caterpillar stage?

USDA



THE 

CHRYSALIS Research and Development Stage

Seek internal and 
external expertise

Communicate with 
stakeholders and 

partners

Gather information 
and data

Describe how the 
network will operate 

Confirm and vet 
network partners

Review network 
models

Define roles of 
participants

Discuss recognition

Define goals and 
objectives of 

project/program

Discuss evaluation

Assess Funding and

Overall Risk
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What was 

overlooked in R&D 

that later halted 

implementation 

planning or action?



Implementation 
Planning Stage

Working with 
Partners and 
Stakeholders

Create a Work 
Plan with 
Timeline

Negotiate
formal 

agreements 
or contracts

Verify & Assess 
Funding And 

Resource 
Commitments

Assess 
on-going 

Communication 
Needs

Develop an 
Evaluation 

Plan

Prepare a 
Recognition 

Plan

THE 

CHRYSALIS



The Butterfly

Active Stage

Apply Vision, Concept, R&D, and 
Implementation Planning phases to 
on-the-ground action.  

Demonstrate the best practices of 
• adaptive management 
• collaborative leadership
• managing change and conflict
• communication

Collect data for evaluation.

Implement recognition plan as 
appropriate.

What might cause the 
partnership to adapt, or 

return to a previous phase?

USFS



Consider the perspectives of:
• agency or organization
• partners
• stakeholders and the public

Evaluate your individual 
performance in working with 
partners and stakeholders, as well 
as progress towards outcomes and 
impacts. 

Recognize performance and 
accomplishments of the partnership 
and individuals.

The Butterfly

USDA

Evaluation & Recognition Stage



The Egg

Good Endings

 Take time to celebrate, reflect and learn
 Document group process and outcomes
 Understand when it’s time to let go

Transformation & New Beginnings

 Prepare for changes and transitions
 Expand the network / Onboard new partners
 Review or re-engage in the life-cycle



Where are you and your 

partners in the life cycle?

What challenges or 

opportunities are you 

seeing at this stage?

What next steps will 

move you forward?

Photo: USFWS, Question-mark Butterfly

Take turns sharing:



1

2

3

1. Once Breakouts start, click Join 

Now to join your assigned group.

2. The Participant List notes your 

Breakout Group number, members, 

and time.

3. To return to the Main Room, click 

the Red Exit button.

If you have audio issues, return to the Main 

Room (or use chat box if you prefer to stay 

in your breakout)

Breakout Groups



Debrief: 

What did you discover?

How can the life cycle help us 

manage expectations?



People experience change at their own pace, in their own way.

Be mindful of where you and others are.

References: E. Kubler-Ross 1969;  

changecycle.com

AKA The Change Cycle



Go Slow to Go Far,  Together

Caterpillar
Vision &

Concept

Chrysalis
R&D &

Planning

Butterfly
Action & 

Evaluation

Egg
Endings & 

Beginnings If you miss a step, you may 

get tangled and trip.

During change or transition, 

you may need to return to 

a previous step.



Additional Resources

 Partnership Network Life Cycle 

video/podcast, with Liz Madison

 Transforming through Crisis: Building

Tomorrow’s Organization Today, by 

Carina Cortese (10 min read)

 Coaching PeopleThrough the Change

Curve, by Brad Gentry (10 min read)


